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WHAT DOES EFFECTIVE SEXUAL VIOLENCE 
TRAINING & EDUCATION LOOK LIKE?  
 
A Conversation Between a Title IX Administrator & 
a Feminist Professor 
 
 
 
ROWAN UNIVERSITY 
2019 Title IX Summit: Balancing the Scales in the Face of 
Political Turmoil 
Our Proposals 
 
2 
Trust-building 
through faculty-
administrative 
collaboration 
(Where are the 
professors who 
specialize in 
gender violence?) 
Beyond Title IX 
Compliance: Data-
driven training 
that includes the 
underlying roots of 
rape culture 
Student-centered 
approach with a 
designated 
survivor-victim 
advocate 
Training/Programming/Awareness Strategies 
CLIMATE SURVEY INSTRUMENT 
¨  We recommend using the Administrator Researcher 
Campus Climate Collaborative (ARC3) survey, which 
allows for modifications specific to your campus culture. 
¤  This instrument brought together academics who focus their 
research on sexual assault and sexual misconduct as well as 
administrators from institutions across the country.  
¤  Instrument is reliable and has construct validity.  
¤  More information on ARC3 and the process of creating the 
survey can be found at:  https://campusclimate.gsu.edu 
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Training/Programming/Awareness Strategies After Survey 
Action Plan: Specific Interventions  
4 
Action Planning 
 
Climate Survey 
Title IX/EEO Office Data 
Feedback from Data Dissemination Forums 
Online Training Data 
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Support for 
Survivors and 
Complainants 
Partnering with 
Community 
Based Resources 
Increasing 
Programming on 
Resources 
Increasing 
Programming on 
Incapacity and 
Alcohol Facilitated 
Assaults 
Increasing 
Student 
Outreach and 
Training 
Assessment 
 
Creation of Title 
IX/EEO Student 
Advisory Board 
Charged to 
Assess Action Plan 
 
Increase 
Social Media 
Presence 
 
Technology  
 
Increase Awareness Activities 
 
Improve Prevention Programming 
Based on Climate Survey and 
Office Data 
GOALS 
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Institutional Betrayal 
9 
Survivors of sexual violence relive the 
trauma produced by their assault when 
colleges fail to prevent or sufficiently 
respond to acts of sexual violence. 
 
Read more about institutional betrayal here: 
https://dynamic.uoregon.edu/jjf/institutionalbetrayal/ 
Measures of Institutional Courage  
10 
 
 
1)   Commitment to accountability and transparency  
2)   Dedication of necessary resources 
3)   Include a trauma-informed model that includes a survivor- 
advocate (student-centered) 
4)   Support for whistleblowers 
5)   Conducting a self-study (e.g. focus groups)  
6)   Anonymous campus climate surveys 
7)   Involve faculty experts 
Read more about addressing sexual violence through institutional courage here: 
https://www.jjfreyd.com/project-on-institutional-courage 
Collaborative Training  
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1)  Education should focus on providing individuals with 
resources and reporting options. 
2)  Not only should university offer this prevention 
programming but it must Evaluate the prevention 
programming.  
3)  Address the systemic roots of gender-based    
     violence and culture beyond compliance/policies. 
 
We are a network of faculty members across 
the U.S. who are standing strong with survivor 
activists to end sexual violence on campus. 
Faculty Against Rape (FAR) 
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Faculty on campuses all over the country are interested in working on educational 
programming on sexual violence. Reach out to us. http://www.facultyagainstrape.net/ 
Student Internship & Service-Learning  
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¨  Academic Credit  
¨  Helps create interventions that are student centered 
Norms of Masculinity  
 
¨  Masculinity is a set of behaviors and roles 
generally associated with boys and men.  
¨  Educational programming on gender-based 
violence must consider scholarship on 
masculinity. 
¨  Recommended viewing: Tough Guise 2 (by 
Jackson Katz) available in many university 
libraries, including the educational streaming 
service, Kanopy. 
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What is rape culture, exactly? 
¨  Victim-blaming 
¨  Slut-shaming 
¨  “Boys will be boys” 
 ... which is a a societal product of Patriarchal 
 Heteronormative Masculinity  
Recommended reading: All About Love by bell hooks 
 
15 
16 
Rape culture on campus… 
Not living up to societal norms of manhood? 
¨  “You throw like a girl” 
¨  Pussy 
¨  Fag 
¨  Wimp 
¨  Bitch 
 
Patriarchal, Heteronormative Masculinity = 
Misogyny + Homophobia + Transphobia 
which leads to gender-based violence against women, 
students with disabilities, & LGBTQ students 
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Monthly Programming and Awareness  
MUTAL 
ACTIVE 
COMFORTABLE
RETRACTABLE 
WILLINGLY GIVEN 
INFORMED
POSITIVE SEX
TITLE IX/EEO/AA OFICE
LOVE + PORN  
JOIN THE TITLE IX OFFICE AND SOPHOS IN A 
PANEL AND DISCUSSION ON PORN IN THE 
CONTEXT OF OUR SOCIETY
4:30 PM - McLENDON LOUNGE
February, 21st
18+ ONLY
Show your support to survivors of sexual assault 
by writing letters of love and solidarity. 
 
Hosted by the Title IX Office and SOPHOS with the 
 Drew Theater Sexual Consent Workshop.
Ehinger Center - 12 pm to 1:30 pm 
TB Lounge - 4:30 pm to 5:30 pm
Ice Cream and Cone- 
SentShare
Sundaes and
enquire today
Pleasurable
newproject.com
SEX August 28th 7 p.m 
TB Circle 
RED LIGHT
GREEN LIGHT
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What does collaboration look like?  
Faculty & Student Advisory Board  
¨  Meets Weekly 
¨  Plans and Promotes Events  
¨  Makes Policy and Primary 
Prevention Recommendations  
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Example Mission Statement for Student Advisory Board –  
Student-Centered Programming and Engagement 
20 
¨  The Title IX/EEO/Diversity student 
advisory board’s purpose is to give a 
voice to students. Student centered 
feedback is critical to nourishing our 
mission of Diversity, Inclusion, Equity and 
the goals of the EEO/Title IX Office. The 
board will seek to improve our climate, 
culture, and community through data 
assessment, student engagement, asset 
mapping, resource advocacy, and 
programming. The board will utilize  
unique institution-specific resources and 
talents with the goal of fostering inclusion 
and retention of diverse faculty, students, 
and staff.   
Awareness Interventions 
 
•  Door Hangers for Dorms 
•  Magnets for Dorm Fridges 
•  Notices in all Buildings 
•  Bathroom Posters 
•  Book Marks for Trainings and New Student Orientation 
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Training/Awareness Programming 
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FEEDBACK FORM FOR ALL COMPLAINTANTS AND RESPONDENTS : 
Investigation process evaluation and adaptation  
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Creativity in outreach to students 
24 
Contact 
25 
Questions/Discussion 
 
Emily Ralph, JD & LMSW 
emilymarieralph@gmail.com 
 
Brooke Mascagni, PhD 
bmascagni@gmail.com 
www.brookemascagni.com 
 
 
 
